	Club Coaching Coordinator

	Location
	

	Overall Purpose
	To produce and ensure the implementation of the club’s coaching strategy and to supply information and direction to ensure coaches perform in the best interests of player development.

	Key responsibilities
	· To produce a coaching strategy (using guidelines as directed by the RFL) and a coaching plan that is consistent for all levels

· To ensure that all coaching policies, plans and practices within the club are in line with the Equity, Safeguarding, Health and Safety policies and Codes of Conduct (e.g. RESPECT, the Coaches Code of Conduct, and Tackle IT!) as per the RFL best practice recommendations.
· Recruit and manage a coaching team throughout the club

· To ensure that all coaches hold the appropriate qualifications and are CRB checked.
· To maintain records of coaches and qualifications and to pass this and other information required to the Club Secretary

· Identify ongoing training needs and implement delivery of training required

· Recommend appropriate coaches for positions within the game i.e. Service Area Coach

· Produce and forward information regarding the Coach Education Department

· Produce reports and present to the relevant Committees

· Monitor and evaluate coaches and the coaching strategy

	Suggested activities
	· Liaison with the Volunteer Coordinator with regards the recruitment, recognition and retention of the coaching team

· Arrange appropriate training, training locations and days/time

· Liaise with all members of the Club committee to ensure that coaching matters are discussed and cascaded throughout the club

· Have a good knowledge of the Club Constitution and Rules

· Encourage the coaches to attend formal training to achieve and retain the necessary updates for accreditation (i.e. Clubmark)

· Encourage players and coaches to participate in a sporting manner, through workshops 

· Network with relevant bodies and organisations i.e. Service Area, Local Authority Sports Development, Regional Development Managers

	Key results
	· A manageable and applicable coaching timetable is established

· New coaches are recruited and fully trained/accredited

· All coaches are trained to the relevant standard and revalidation for existing coaches kept up to date

· All sectors of the club are aware of the coaching programme

· All coaches are aware and adhere to the policies and procedures as laid down by the RFL

	Commitment Required
	 This is ongoing and the time required is dependent upon the workload, which can vary.

	Benefits to self
	· Social interaction

· An insight into the management and operation of a club

· Involvement with the RFL

· Personal development opportunities
· Development of management skills

	Benefits to club and community
	· Increased coaching recruitment and retention
· Increased co-ordination of coaching opportunities and work currently undertaken by coaches
· Increased knowledge of training and development opportunities for coaches
· Increased coach recognition opportunities

· One person with responsibility for coaches and the coach education programme

· Trained coaches working within the community

	Support/Training
	RFL and service areas will provide training in coaching initiatives, the coach education programme and ‘on the job’ training

	Qualifications/skills
	Needs a background in coaching and it would be beneficial to have a formal coaching accreditation. Good communication, leadership and organisational skills are vital to this role. The candidate will be CRB checked for this post.

	Details of Volunteer contact
	The Club Volunteer Coordinator


Is this Volunteering Opportunity open to disabled persons? 
Yes  FORMCHECKBOX 
 

No  FORMCHECKBOX 

